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Any library employee who is injured in the performance of his or her duties is entitled to benefits 
under the Worker’s Compensation Act, as may be renumbered, amended, or added to from time 
to time.

A regular employee will continue to accrue any sick leave, health and life insurance, vacation, 
and floating holiday benefits for which they are eligible as long as the employee returns to work.

Employees are entitled to disability benefits in accordance with the rules and regulations of the 
Wisconsin Retirement System.


